
MEDICAL WORK-LIFE BALANCE
We offer a monthly

Health Flex Contribution
of $600 that seasonal
employees may direct

toward medical
insurance through the

California Public
Employees Retirement

System (CalPERS).

RETIREMENT
District employees 

 participate in CalPERS
which requires that

classic members
(CLASSIC) pay a 7%

contribution and new
members (PEPRA)

contribute 6.75% of their
salary.

Some seasonal
assignments start as
early as 5:00 am and

enjoy a 4-day workweek
depending on

department needs.
Employees also receive

24 hours of sick leave per
year.

EMPLOYEE
BENEFITS
SUMMARY

S E A S O N A L

At the Greater Los Angeles County Vector Control
District, our employees are our most important asset
and employee health and well-being are among our
highest priorities. 

GREATER LOS ANGELES COUNTY
VECTOR CONTROL DISTRICT
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Helping employees and their families
achieve maximum physical and
emotional health is why the 
District offers the following 
benefits.


